
Yes

8 No

Yes Gross up salary to 160 hours 
– is grossed up amount

 less than R2 0007

No

N
oN
o

Ye
s

Is the Company 
Registered for PAYE?1 Yes

N
o

No Incentive

N
o

Yes

Ye
s

4 Is the company disqualified 
by Minister of Finance

Yes

N
o

5
Is the employee  of the 

company subject to 
minimum wage regulation

Is the company paying 
less than minimum wage6

Did the employee work 
160 hours during the month6Is the employee’s 

salary < R20007

Yes

N
o

Ye
s

Yes

No Incentive

N
o

N
o

Ye
s

9

N
o

Is the company operating through a fixed 
place of business in a special economic 

zone OR Is the employer operating 
in a designated industry

No IncentiveNo

N
o

Yes Is the employee a connected 
person in relation to the 

employer OR a domestic worker
10

Ye
s

N
o

Was the employee 
employed after 1/10/201311No

Ye
s

Incentive

Remuneration 1st 12 Month Period 
of Employment

2nd 12 Month Period 
of Employment

</= R2 000

> R2 000 
and 

< R4 001 

> R4 000 
and 

< R6 001

>R6 000

50% of employee 
salary

R1 000

R1000 – (50% x 
(salary – R4 000))

Rnil Rnil

R500 – (25% x 
(salary – R4 000))

R500

25% of employee
salary

EMPLOYMENT TAX INCENTIVE
The �ow chart is intended to be a guide only for the purpose of determining whether, prima facie, the incentive is available to an employer. To establish conclusively whether the incentive is 
available to you, you are advised to seek professional advice. Neither Tax Consulting South Africa nor any of its sta� or partners can be held liable for any damages or losses whatsoever and 
howsoever caused as a result of reliance on this guide.

Is the employee between 
the ages of 18 and 

29 inclusive

9
Does the employee have a 

SA ID Book or asylum 
seeker permit

Is the company: The Government;
A schedule 2 or 3 public entity per 

PFMA; or Municipal entity.
3Are All Tax Returns and

 Taxes Paid Up to Date?2


